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1. Forum with BOLI Commissioner Brad Avakian 

I attended a Salem Chamber of Commerce forum with Brad Avakian, the new Commissioner of 
BOLI.  He recently replaced Dan Gardner as BOLI commissioner. 

Avakian made considerable effort in the presentation to distance himself from the policies of 
Dan Gardner.  His comments were somewhat critical of Gardner. In particular, Avakian 
indicated that he wanted to reach out more to the business community and make the Bureau 
more welcoming to employers.   As you may know, Gardner was quite union-focused and had 
regular monthly meetings with the unions.  In addition to speaking to the Salem Chamber 
group, I am aware that Avakian has spoken to Associated Oregon Industries and other 
employer groups. 

Dan Gardner was quite focused on prevailing wage issues.  That will be less of a focus for 
Avakian. The majority of Avakian’s energies in the short-term are going to be focused on 
workforce readiness and vocational education. For the 2009 session, Avakian indicated that 
there will not be much of a focus on changing existing law.  Rather, almost all of the legislative 
efforts of BOLI will be concentrated on workforce readiness issues. 

Avakian was asked specifically about paid family leave.  He indicated that he supported the 
concept and would have voted in favor of it.  However, he indicated that BOLI would not be 
taking the lead on that issue in the 2009 session. 

I discussed SHRM with Commissioner Avakian.  It was clear to me that he had never heard of 
the organization.  I explained that the group is bi-partisan and is focused on how to make the 
workplace run better.  I suggested that the organization could be a resource on HR issues if the 
Bureau wished to get input on how policies might affect the workplace.  Avakian appeared to 
have little interest in dialog with SHRM nor any interest in getting to know more about SHRM.   

I will continue to work on promoting SHRM’s visibility in this regard and will seek the 
assistance of the folks in Washington to help with that effort too. 

2. Evaluation of a Lobbyist for SHRM 

I have not been able to locate and confirm costs with regard to a lobbyist who would be 
effective in assisting our organization.  I will continue to work on that. 
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3. Likely Issues in 2009 Legislative Session 

Among others, it appears that the following employment-related issues are likely to be 
considered during the 2009 legislative session: 

1. Card Check legislation allowing a union to avoid the election process if a sufficient 
number of employees sign cards authorizing the union to represent them.  The biggest concern 
with the card-check system is that is subjects employees to coercion that they would not 
experience in a secret ballot election process. 

2. Paid Family Leave, which would allow some portion of an employee’s family leave to be 
paid, possibly through a tax-supported funds or an employer mandate. 

3. Medical marijuana legislation, which could add needed clarity as to an employer’s duty to 
accommodate off-duty marijuana use. 

4. “Captive audience” legislation, which would prohibit an employer from mandating 
attendance or communication of any kind with employees concerning a union organizing 
campaign.  

5. Public funds for “union busting” legislation, to prohibit an employer from using any state 
funds towards anti-union activities.  

Attached to this report is a questionnaire submitted to Oregon legislators by SEIU, which 
provides further information about the agenda for organized labor going into this legislative 
session. 

 
End of Report 




















